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ETiK POLITIKASI/ ETHICS POLICY

1. Girig/ Introduction

Submed, faaliyetlerinde ylksek etik standartlara bagh kalmayi temel ilke olarak benimser. Bu
politika, calisanlarin ve tim paydaslarin adil, saygili ve diirist bir calisma ortaminda bulunmasini
saglamayi hedefler.

Submed adopts the principle of adhering to high ethical standards in its activities. This policy
aims to ensure that employees and all stakeholders are in a fair, respectful and honest working
environment.

2. Cesitlilik ve Kapsayicilik/ Diversity and Inclusion

e Irk, cinsiyet, yas, engellilik, inang, cinsel yonelim ya da benzeri herhangi bir farkliliga dayali
ayrim yapilmaz.

e Tim galisanlar kapsayici bir ortamda ¢alisma hakkina sahiptir.

e Kapsayici dil ve davranis tesvik edilir.

e Nodiscrimination is made based on race, gender, age, disability, belief, sexual orientation or
any other similar difference.
e All employees have the right to work in an inclusive environment.

e Inclusive language and behavior are encouraged.

3. Siddet ve Tacizin Onlenmesi/ Preventing Violence and Harassment

e Fiziksel, psikolojik, cinsel ya da sOzli tacize sifir tolerans gosterilir.
e Guvenli ve saygih bir galisma ortami esastir.
e Tim sikayetler gizlilik icerisinde degerlendirilir.

e Zero tolerance is shown to physical, psychological, sexual or verbal harassment.
e A safe and respectful work environment is essential.

e All complaints are treated confidentially.

4. Esit ise Esit Ucret/ Equal Pay for Equal Work

e Benzer islerde calisan bireyler arasinda cinsiyet, yas, milliyet farki gozetilmeksizin adil
Ucretlendirme yapilr.
e Ucret politikasi performans ve sorumluluga dayalidir.

e Fair wages are provided to individuals working in similar jobs regardless of gender, age or
nationality.
e The wage policy is based on performance and responsibility.
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5. Risvet ve Yolsuzlukla Miicadele/ Struggle Bribery and Corruption

e Tim faaliyetlerde yasalara tam uyum saglanir.
e Risvet, cikar catismasi ve yolsuzluk gibi uygulamalara kesinlikle izin verilmez.
e Etik disi davranislar disiplin sireci ile degerlendirilir.

e Full compliance with the law is ensured in all activities.
e Practices such as bribery, conflict of interest and corruption are strictly prohibited.

e Unethical behavior is evaluated through a disciplinary process.

6. Paydas Katilimi/ Stakeholder Participation

e Tim paydaslarla acik, seffaf ve dirist iletisim kurulmasi esas alinir.
e Karar alma siireglerine ¢alisan goruslerinin katihmi tesvik edilir.
e Sosyal sorumluluk ve surdurilebilirlik yaklagimi temel alinir.

e Open, transparent and honest communication with all stakeholders is essential.
e Employees' opinions are encouraged to participate in decision-making processes.

e Social responsibility and sustainability approach is taken as basis.

7. Bagis ve Sponsorluk/ Donations and Sponsorships

e Yapilacak tiim bagis ve sponsorluklar yasalara ve sirketin etik ilkelerine uygun olmalidir.
o Seffaflik, izlenebilirlik ve kamu yarari temel ilkedir.
e Higbir sekilde kisisel ¢ikar saglamak amaciyla yapilamaz.

e All donations and sponsorship must be in accordance with the law and the company's ethical
principles.
e Transparency, traceability and public interest are the basic principles.

e |t cannot be done for personal gain in any way.

8. Ayrimciligin Onlenmesi/ Prevention of Discrimination

e Hicbir calisan, basvuru sahibi ya da paydas; din, dil, irk, cinsiyet, yas, engel durumu vb.
gerekgelerle ayrimciliga maruz birakilamaz.
e Tim yoneticiler ayrimcilikla miicadelede 6rnek teskil etmelidir.

e No employee, applicant or stakeholder can be subjected to discrimination on the grounds of
religion, language, race, gender, age, disability, etc.
e All managers must set an example in the fight against discrimination.
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9. Politikanin Uygulanmasi ve Takibi/ Implementation and Monitoring of the
Policy

Bu politika insan Kaynaklari tarafindan uygulanir ve yillik olarak gézden gegirilir. ihlal durumunda
gerekli sorusturma suregleri isletilir ve uygun yaptirimlar uygulanir.

This policy is implemented by Human Resources and reviewed annually. In case of violation,
necessary investigation processes are carried out and appropriate sanctions are applied.



